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The MEAN Board of Di-
rectors is looking at ways 
to streamline its gover-
nance ................ Page 5

Our Product is Energy
Our Mission is Service
Our Power is People

Continued on page 4

Utility Infrastructure
Rebuild from A to Z

Pre-Conference Workshop

This pre-conference workshop will walk participants 
through the process from planning through completion 
of a successful electric/water infrastructure rebuild.

Presenters will include representatives from firms spe-
cializing in engineering, utility supplies and infrastruc-
ture financing.

If you have questions or want to learn more about how 
to complete successful infrastructure projects, this work-
shop will have industry people in the room that can 
provide information.

Tuesday, March 26, 2019
Noon-2:30 p.m.

The American Public Power 
Association recently released a Cy-
bersecurity Scorecard, a free tool 
to help public power utilities as-
sess cybersecurity risks and shore 
up their defenses. The Association 
developed the scorecard under a 
cooperative agreement with the 
U.S. Department of Energy.

“Cybersecurity is critical 
for every electric utility, large or 
small. No one is immune from 
attack,” said Nathan Mitchell, 
Senior Director of Electric Reli-
ability Standards and Security 
for the American Public Power 
Association. “However, utilities 
with limited resources need not 
feel overwhelmed. Cybersecurity 
is manageable when you have a 
plan and process in place.”

Based on the DOE’s Elec-
tricity Subsector Cybersecurity 
Capability Maturity Model, the 
scorecard — at a basic level — al-
lows public power utilities to start 
assessing their cybersecurity risks 
and vulnerabilities by completing 
a self-assessment comprising 14 
questions. Based on their score, 
utilities get customized recom-
mendations which they can use 

Cybersecurity
assessment 
tool available
for utilities

Registration Details Coming Soon!
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WNCC opens indoor powerline facility

Photo by Brooke Samuelson/WNCC

Western Nebraska Community College’s new Indoor Powerline 
Facility on the Alliance, Neb., campus will allow student lineworkers 
to train indoors during bad weather.

Western Nebraska Commu-
nity College recently opened its 
Powerline and Indoor Training 
Facility with a ribbon cutting 
ceremony in Alliance, Neb.

“The Powerline Construction 
and Maintenance Technology 
program represents one of our 
highest priorities," said WNCC 
President Dr. Todd Holcomb. 
"It's a three-H program, which 
means it is a high-skilled, high-
demand, high-wage job. We know 
the baby boomers are retiring 
and this program is helping meet 
the needs of our community and 
region.”

The new indoor facility, 
complete with dirt flooring and 
50-foot tall ceilings, will give the 
Powerline Construction and 
Maintenance Technology pro-
gram students the opportunity to 
train indoors during inclement 
weather.

The program was added to 
the Alliance campus in 2006 
behind the efforts of community 
businesses and officials. During 
the process, an advisory commit-
tee was formed to help WNCC 
best serve the students and 
regional industry partners.

Over the last 12 years, not 
only has WNCC's Powerline 
Construction & Maintenance 
Technology program provided 
area students another post-high 
school option, it has continued 
to boost the region's economy by 
supplying the industry a trained 
workforce.

WNCC's powerline program 
has attracted many area students 
in recent years, including having 
nearly 60 prospective students 

express interest in joining the 
program next year, according to 
WNCC Program Instructor Ed 
Salazar.

"I'm excited about the 
growth," Salazar said. "We're really 
excited to be able to provide a 
service to our community."

The indoor facility was com-
pleted in about four months and 
was sourced entirely from area 
businesses.

“This program is a combina-
tion of private entities and public 
entities coming together to create 
an economic opportunity for 
students,” Holcomb said. “There 

is no other school or program like 
this for 250 miles and it's just a 
fabulous program.”

Julesburg hosts  
water education event

The Town of Julesburg, 
Colo., recently hosted a Chil-
dren’s Water Festival with 350 
grade school students participat-
ing from regional communi-
ties, including NMPP members 
Fleming and Holyoke. The 
festival focused on water educa-
tion, conservation and its future 
importance.
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The City of Torrington, Wyo., hon-
ored Mayor Mike Varney for his 40 years 
of service to the City 
with a community 
reception and open 
house at the City’s 
Lincoln Community 
Center in early Decem-
ber. 

During his time of 
service to Torrington, 
Mike also served as the 
City’s representative 
on the Municipal Energy Agency of Ne-
braska board, including receiving MEAN’s 
Rudy Hultgren Dedicated Service award 
in 2014 for his dedication and support of 
public power.

The organizations of NMPP Energy 
thank Mike for his years of dedicated ser-
vice to his community and NMPP Energy.

Mike Varney honored
for 40 years of serviceMember communities celebrate

Colorado Cities and Towns Week
Several NMPP member communities in Colorado 

celebrated Colorado Cities and Towns Week in Septem-
ber by holding activities for their respective residents. 
The week provided a unified statewide opportunity for 
municipalities to educate their residents about the ser-
vices provided by their city or town as well as recognize 
municipal representatives and employees. The NMPP 
member communities that participated included:

• The City of Fountain hosted its annual Commu-
nity Night in the Park with live music and various activi-
ties including table displays from the various municipal 
departments.

• The Town of Julesburg held its annual National 
Night Out, which included booths for face painting, 
bounce houses and a free barbeque meal.

• The City of Wray held numerous activities, 
including a manager’s coffee time, citywide scavenger 
hunt and a photo display of how the community has 
changed through the years.

Source: Colorado Municipal League

NMPP staff in November held training sessions in the member cities of Gering and Imperial 
in Nebraska. Training topics included CT (current transformer) meter connections, transformer 
connections on distribution systems, general safety as well as basic solar and net metering 
education. NMPP/MEAN electric utilities from the region participated along with students from 
Western Nebraska Community College.

Electric utility training sessions held in Imperial, Gering
NMPP Energy photos

Mike Varney
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Happy  
Holidays!

...From your staff at NMPP Energy

to build a cybersecurity action 
plan. Utilities that wish to use the 
scorecard at advanced levels will 
eventually be able to get in-depth 
third-party assessments and a 
roadmap to improve their cyber-
security.

Accessing the
Cybersecurity Scorecard 

1) Go to:
publicpower.axio.com

2) Click “Register”
a. Register with your work 
email (you will need to ac-
cess your email)

b. Set a password of 12 
characters or more

c. Check email for verifica-
tion code, enter code in 
browser.

d. Login

Cybersecurity
Continued from page 1  

NMPP Energy’s Energy Education 101 series of newsletter 
articles are now archived in one place on the NMPP Energy web-
site at nmppenergy.org. 

Articles covering 
various energy industry 
topics are listed under 
the “Quick Links” tab on 
the home page. Topics include:

• “The Path of Electricity: Generation Source to Home”
• “Connecting the Grid: DC Ties Serve Critical Role”
• “Understanding Energy Capacity and Capacity Factor”
• “Understanding the Term ‘Dispatchable’ Regarding Elec-

tric Generation”
• “Learning the Basics of Solar Energy Generation”
The goal of the series is to provide straightforward, high-

level information on often complex topics regarding the energy 
industry.

Future articles in the series will be added to the page as they 
are developed.

Energy Education 101
series resources now online

nergy  
ducationE 101
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The Municipal Energy Agen-
cy of Nebraska (MEAN) Board of 
Directors voted in November to 
establish a Governance Review 
Committee, comprised of up to 
20 at-large rep-
resentatives, for 
the purposes of 
looking at ways 
to streamline the 
governance of 
MEAN, mod-
ernize MEAN’s 
written agree-
ments and of 
course, other 
duties as assigned.

MEAN Board Chairman 
Tom Goulette of West Point, 
Neb., appointed volunteers to the 
newly formed committee. The 
current committee members are:

Travis Burdett, Grand Island, 
Neb., James DePue, Wray, Colo., 
Tom Gaffigan, Indianola, Iowa, 
Tom Goulette, West Point, 
Neb., Bill Hinton, Kimball, 
Neb., Duane Hoffman, Oxford, 
Neb., Jeff Kohrs, Nebraska City, 
Neb., Joe Kubala, Lyons, Colo., 

* * *
Chris Dibbern is general counsel of NMPP 

Energy. Contact her at cdibbern@nmppenergy.
org or (800) 234-2595.

MEAN forms Governance Review Committee

Legislative
Notes

By Chris Dibbern

Tom Ourada, Crete, Neb., Mike 
Palmer, Sidney, Neb., Rick Rigel, 
Arkansas River Power Authority, 
Doug Schultz, Curtis, Neb., Jeff 
Sprock, Alliance, Neb., Adam 
Suppes, Delta, Colo., Jeremy 
Tarr, Broken Bow, Neb., Jeff 
Wells, Fort Morgan, Colo., Dar-
rel Wenzel, Waverly, Iowa.

A chairman will be selected 
and will coordinate the commit-
tee’s activities. While the duties, 
vision and mission of MEAN 
will not change, some deliver-
ables such as its power contracts, 
committee structure and mutual 
undertaking to deliver power and 
energy to the benefit of MEAN 
participants may be streamlined, 
modernized and made more ef-
ficient.  

A lot has changed in the 
industry since MEAN formed in 
1981, including the evolution of 
Regional Transmission Organiza-
tions, increased renewable energy 
opportunities and multi-state 
growth. MEAN, like other joint 
action agencies, continually seeks 
to adapt and have a culture that 

is member, service, economic, values and 
staff driven. 

Over the next two years, the Gover-
nance Review Committee will advise the 
MEAN Board on steps to achieve and how 
to move forward in building upon the phi-
losophy that working together works.

Colorado voters reject
drilling setback proposal

Colorado voters soundly rejected a bal-
lot question (Proposition 112) that would 
have banned new oil and gas exploration 
within 2,500 feet of any structure deemed a 
“vulnerable area” such as occupied build-
ings, homes, schools, parks, hospitals, am-
phitheaters, etc., essentially banning new 
exploration for most of the state.

The current Colorado law requires that 
wells must be 1,000 feet from high-occu-
pancy buildings, 500 feet from occupied 
buildings and 350 feet from outdoor areas.

Newly elected Democratic Governor 
Jared Polis supported drilling limits in the 
past, however he opposed Prop 112.

The Nebraska Municipal Power Pool hosted a meeting of the Midwest States Public Power 
Association (MWSPPA). The group, consisting of joint action electric utility representatives 
from Iowa, Illinois, Missouri, Kansas, Oklahoma, South Dakota and Minnesota, meets in person 
annually and via conference call as needed to discuss topics of collective interest.

NMPP hosts joint action utility representatives from region

NMPP Energy photo
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t h i s  m o N t h ’ s  F e a t u r e d  C h a m p i o N  B u s i N e s s

For a complete listing of NMPP Energy Champion Businesses, see page 7

See ‘EMPLOYMENT’ on page 8

Employment Opportunities

Make DGA testing of transformers part 
of your routine maintenance program

Gas analysis (DGA) and test-
ing for oil-filled transformers is one 
that’s inextricably linked to any 
routine maintenance program for 
electric utilities. 

The reason behind DGA 
is simple: 
Combustible 
gasses are 
generated as 
the oil-filled 
transformer 

experiences thermal and electrical 
stresses. When you have internal 
thermal conditions, such as hot 
spots inside an oil-filled trans-
former, the extreme temperatures 
can produce combustible gasses. A 
different type of combustible gas is 
generated from electrical stresses. 
The thermal and electrical stresses 
may not be apparent until the 

resulting damage to insulation or 
internal components results in the 
failure of the transformer. 

Obviously, a technician can’t 
look inside the transformer to 
determine what damage has been 
done because it’s a sealed box, but 
the gasses present in the transform-
er can be analyzed with a small 
sample of the internal oil.

After analyzing the oil, the 
presence of gasses can be used to 
determine if thermal or electrical 
stresses are present. The gasses 
found during a DGA can be in 
varying amounts, giving us a clear 
picture of what may be going 
wrong with the transformer. A 
build-up of hydrogen, acetylene, 

methane and ethylene, for ex-
ample, are signs of extremely high 
internal temperatures and internal 
arcing (often caused by high-voltage 
faults to ground or shorted turns 
within the transformer’s windings) 
and this requires immediate correc-
tive action.

Solomon Corporation recom-
mends oil inside transformers be 
sampled on an annual basis. They 
offer multiple options for sam-
pling transformers along with field 
service options to mitigate some of 
the issues that may have come to 
light from the DGA test. 

To schedule your annual 
service contact Reed Hammond, 
(785) 577-5475.

www.solomoncorp.com

Journeyman Lineman
The City of Yuma, Colo., 

Electric Department has an 
immediate opening for a jour-
neyman lineman. Compensa-
tion starts at $36.52 hourly. The 
City of Yuma (population 3,524) 
is located about 150 miles 
northeast of the Denver metro 
area. Under the direction of the 
electric superintendent, the jour-
neyman lineman is responsible 
for the operation, maintenance, 
and construction of a electri-
cal substation and distribution 
system; including overhead and 
underground. The successful 
candidate will have completed 
an accredited journeyman line-
man apprenticeship program, 
obtained a journeyman’s license, 

and have at least three years of 
increasingly responsible experi-
ence in an electric utility. Can-
didates must also possess or 
be able to obtain Class A CDL 
license and be insurable under 
the City’s insurance policy. The 
position will be required to take 
on-call rotation. Pre-employment 
requirements will include a writ-
ten skills test, criminal back-
ground check, and drug and 
alcohol screening. A City em-
ployment application is required. 
The City of Yuma is an Equal 
Opportunity Employer. For more 
information or to receive an ap-
plication, contact Scott Moore, 
City Manager, or John Pretty-
man, Electrical Superintendent  
at (970) 848-3878 ext. 2112, 

email at j.prettyman@yumacolo.
org, or by U.S. mail at City of 
Yuma, PO Box 265,  910 South 
Main Street, Yuma CO 80759. 
The position will remain open 
until filled. Posted 10/29/18.

Village Maintenance
The Village of Wausa, Neb., 

is accepting applications for a 
full-time Village maintenance 
person. This position performs a 
variety of duties in the operation 
and maintenance of the streets, 
water, wastewater, parks and 
more. High school diploma or 
equivalent and valid Nebraska 
driver’s license required. Ap-
plicant must be able to obtain 
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Financial
Ameritas Investment Corp. (Ameritas.com) ............................................................................................... Omaha, Neb.
D.A. Davidson & Co. (dadavidson.com/ficm) ............................................................................................. Omaha, Neb.
First National Bank (Firstnational.com) ........................................................................................................ Omaha, Neb.
UNICO Group, Inc. and Midlands Financial Benefits (unicogroup.com) .......................................Lincoln, Neb. 
Nebraska Energy Federal Credit Union (ne-fcu.org) ........................................................................Columbus, Neb. 
RBC Capital Markets (rbc.com) ........................................................................................................................Denver, Colo.

Regulatory/Compliance 
Power Plant Compliance (Powplant.com) ..................................................................................................... Oketo, Kan.
NAQS Environmental Experts (naqs.com) ..................................................................................................Lincoln, Neb.

Utility/Community
EnergySolutions, Inc. (Energysolutions-inc.com) ...................................................................................... Omaha, Neb.
Hometown Connections, LLC (Hometownconnections.com) ......................................................Lakewood, Colo.
Foundation for Educational Services (fes.org) ..........................................................................................Lincoln, Neb.
JK Energy Consulting, LLC (JKenergyconsulting.com) ...........................................................................Lincoln, Neb.
Border States (borderstates.com) ........................................................................................................................ Fargo, N.D.
NovaTech (Novatechweb.com) .........................................................................................................................Lenexa, Kan.
PDS, Inc. (PDSinc.biz) ........................................................................................................................................... Omaha, Neb.
Protective Equipment Testing Laboratory (petl.com) ..................................................................  Great Bend, Kan.
RESCO  (Rural Electric Supply Cooperative) (resco1.com)  ................................................................ Ankeny, Iowa
Solomon Corporation (Solomoncorp.com) ............................................................................................... Solomon, Kan.

Computer/Technology
Proteus (Proteus.co) ..............................................................................................................................................Lincoln, Neb.
Salt Creek Software, Inc. (Saltcreek.com) .....................................................................................................Lincoln, Neb.

Engineering
EPSIM Corporation (epsim.us) ........................................................................................................................Boulder, Colo.
Exponential Engineering Company (exponentialengineering.com) ....................................... Fort Collins, Colo.
JEO Consulting Group, Inc. (jeo.com) ......................................................................................................... Wahoo, Neb.
Lutz, Daily & Brain, LLC (ldbeng.com) ..............................................................................................Overland Park, Kan.
Olsson Associates (Olssonassociates.com)  ..................................................................................................Lincoln, Neb.
Power Engineers (powereng.com) ....................................................................................................Overland Park, Kan.

Insurance
League Association of Risk Management (larmpool.org) ....................................................................Lincoln, Neb.

Legal
Chapman and Cutler, LLP (chapman.com) .....................................................................................Salt Lake City, Utah
Spiegel & McDiarmid (spiegelmcd.com) ..............................................................................................Washington, D.C.

Telecommunication
River Oaks Communications Corp. (rivoaks.com) ............................................................................Centennial, Colo.

Champions Business Directory of Services

Champions are businesses and organizations that 
support NMPP Energy’s effort to provide products 
and services to members. Consider these businesses 
when your utility or municipality has a business 
need. If your business is interested in becoming an 
NMPP Energy Champion, call Andrew Ross at (800) 
234-2595.

Support NMPP member communities through the Champions Business Program



To submit an employment ad... NMPP members may advertise job openings and equipment for sale for free in 
the Essent newsletter. The deadline is the 15th of each month to run the following month. E-mail kwickham@nmppenergy.
org.

Essent is published as a service to NMPP Energy members. The subscription rate for nonmembers is $50 per year. Copyright 2018, Nebraska Municipal Power Pool.
Send comments to: Essent,  Attn: Editor, 8377 Glynoaks Drive, Lincoln, NE 68516 or e-mail: kwickham@nmppenergy.org;  

phone: (800) 234-2595 • Fax: (402) 474-0473  •  NMPPenergy.org
Publisher: Robert L. Poehling, Executive Director, NMPP Energy

Editor: Kevin Wickham, Communications Specialist

NON PROFIT ORG
U.S. POSTAGE

PAID
PERMIT 402

LINCOLN, NE

8377 Glynoaks Drive
Lincoln NE 68516

Essent
N e w s l e t t e r

RETURN SERVICE REQUESTED

Upcoming Meetings
Dec. 12 ..... MEAN Finance Committee
Dec. 13 ................................ NPGA Board
Jan. 16 ....................................ACE Board
Jan. 17 ...........MEAN Board and Mgmt.  

Committee

Employment (cont.) Correction
The photo caption in the No-

vember Essent newsletter regarding 
the City of Curtis, Neb., receiving its 
Leadership Certified designation in-
correctly identified Curtis Mayor Kevin 
Brown. We apologize for the error.

a CDL. The individual must have a 
certification in wastewater and water 
or be willing to take classes and pass 
the certification test. Wages will de-
pend on level of experience. Applica-
tions can be obtained at the Wausa 
Clerk’s Office, 406 E. Broadway or 
call (402) 586-2311 or (402) 360-
1114. Open until filled. EOE.


